A cademic plastic surgery programs have high turnover rates in both chief and faculty positions, leading to the frequent need to either restart or rebuild residency programs. The reasons for this are unclear; however, plastic surgeons in general report a high degree of career dissatisfaction. On a recent survey of practitioners in 25 medical specialties, 1 plastic surgeons are least likely to feel fairly compensated, despite reporting one of the highest average salaries. They also ranked last in overall career satisfaction and last in choosing medicine as a career if starting over. Plastic surgery organizations such as American Council of Academic Plastic Surgeons (ACAPS) should investigate ways to improve career satisfaction in academic plastic surgery, such as improved practice models, organized mentorship programs, and alternative benefits to the private practice track to reduce turnover and the need to restructure training programs. ACAPS can also streamline the process of rebuilding plastic surgery training programs by providing standardized resources, such as curriculum, policy manuals, and teaching materials. Other challenges to beginning a new residency program include financing resident positions. ACAPS should support collecting data on the financial benefits to the hospital system of a plastic surgery residency training program. The benefits to teaching residents are numerous, with increased academic productivity, lifelong learning, and most importantly the contribution to maintaining our specialty, and organizations such as ACAPS and The American Society of Plastic Surgeons must support the development of new programs and maintenance of existing programs to the greatest extent possible.
